B UM IR (@fAa fRzafyerer)
PICI—STIAIYR, ITd, JIFRIG], SR U_e, ARG

RS (RmI®) Sl BT

JAHTY BT BIYDHR) BT fqavor

EULCARE LGS I T Gk B 1 £C2 G L
(U &, ¥ Y& 9 HHAR)
1 | BHIRY BT A
2 | faeafderery # oM fRgfaa @1 fafy
3 | 999 yeaH
4 | FIgfa /Sar @1 usfa
5 | 9ifers JrIdr
MM a¥ H SUNT GBI (3T Re®

IAAE g AR e /fAfdse R ger
SR /B (A e) / GRded/
TITTRITAT NIl BT ERWTd, Jd1/ faed v
JVRG] BT AT N@HAT/ AN JRAT Bl
AR/ WRAd/  dffed U0 &1 AR,
gt demell b Gared H TEAT,
BIATTH / GRIBTAA / YANTRITAT T 3Mefed Tga™
B AT Y /T, BT/ TIRTINCT Sfferal
P FEIAT HRAT Ud HIfdd  FIOH, TR
TR/ faaRor, foumTegeT /. QRAadTereds gRI
o 3R BT BT faT § fded onfa |

I R W HY dA H g 2§ 379 fhd
JhR $HGT YN Ul fAfds /amdfed wraf &l
P H B T

fRTRTeT / BT W §RT Uad 3 Bl 6l
e

10

QT /Yo /99T del 3 A8 Jelfvie
foharmemdl & areg ¥ fAfds st &1 e

11

Quafdere R W wfead e afafaar o
AEYTRIAT Td I8ar]

12

fQuafdemc & ddfbd fderg #§ Mus grT fhar

T B fal¥re IrTe™

PHANT P BEER

farfer:

($09030)



mailto:fuLrkj.k@%20izLrqr@%20yfEcr

gfadead serrt (Reporting Officer) @t sz

(ForvmTTeet / ST STEIRT Ve AHbeT)

(@HaRal o emuferd /fafde ot @ fdes # <erar, @ dgw @ ufd Smmedr,
SRS, Uad Bl H USd aAT WAUY BT 9h, WEANAl W W, e favgel &1

FATIE B, U IJe0a H gRENed w0 4 gadg aradl d 3ifdbd wvad 8¢ Numerical
Grading (1 to 10) UG @I SV |

Numerical Grading : Assessment of Work Output = 40%

Assessment of Personal Attributes = 30 %

Functional Competency = 30%

(Reference: DoPT 0.M.21011/2005-Estt(A)(pt-1I) dated: 14th May 2009 and even No. letter dated: 23rd July 2009)
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Numerical Grading : Assessment of Work Output = 40%

Assessment of Personal Attributes = 30 %

Functional Competency = 30%

(Reference: DoPT 0.M.21011/2005-Estt(A)(pt-1I) dated: 14th May 2009 and even No. letter dated: 23rd July 2009)
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NEHRU GRAM BHARATI (DEEMED TO BE UNIVERSITY)

Kotwa-Jamunipur, Dubawal, Prayagraj, Uttar Pradesh-India

Annual Performance Assessment Report for the Year

Non Teaching (Group-A/Group-B/Group-C Employees)

Name of the Employees

Date of First appointment at the Deemed to be
University

Present Designation

Probation/Confirmed

Educational Qualification

N (U W N =

Statement of Consumption Leave in the Last Year
(Excluding Casual Leave)

Expected about the current post/specified liability
as office/Library/Maintenance of laboratory
records/Data maintenance/ Keeping Finance
related records wup to date/Disposal of
Communication number/ presented/ disposal of
pending cases. Collaboration in conducting the
experimental classes, Office/ Library/ Relative to
the Laboratory allocation grant purchase/
Expenses, Official/ updating Laboratory records
and physical verification, maintenance of laboratory
equipments, exposure of purchased
books/distribute, Head Department/ Loyalty by
other members of the work done by the Librarian
etc.

If you are skilled at working on Computer, then how
you use it in doing the task assigned to you ?

Head of Department/Discharge of other works
provided by the Head of the Office.

10

Examination/Administration/Execution of tasks
specified in the operation of admissions and other
academic activities.

11

Participation in  administrative = committees
constituted at the Deemed to be University
Level/Help

12

Any specific contribution you made to the
integrated development of the University

Signature of Employee

Date:

(P.T.0.)




Report of the Reporting Officer:
(Head of the Department/Section Officer or equivalent)

(Expected by Staff, Efficiency in discharge of specified work, Awareness of duty
discharge, laboriousness, initiative in action and dedication, Relation with affiliates etc
include the points, Numerical Grading (1 to 10) provided in a paragraph, which is
possible in serious form, in the sentences).

Numerical Grading : Assessment of Work Output = 40%

Assessment of Personal Attributes = 30 %

Functional Competency = 30%

(Reference: DoPT 0.M.21011/2005-Estt(A)(pt-1I) dated: 14th May 2009 and even No. letter dated: 23rd July 2009)

Reviewing Officer's Reports

Report of the Revising Officer



NEHRU GRAM BHARATI (DEEMED TO BE UNIVERSITY)

Kotwa-Jamunipur, Dubawal, Prayagraj, Uttar Pradesh-India

Annual Performance Assessment Report for the Year

Non Teaching (Lab Attendants/Office Peon/Library Peon/Chowkidar)

Name of the Employees

Date of First appointment at the Deemed to be
University

Present Designation

Probation/Confirmed

Educational Qualification

O LD |W| N |-

Statement of Consumption Leave in the Last Year
(Excluding Casual Leave)

Expected about the current post/specified liability
as keeping Office/Library/ laboratory records,
Cleaning of Office/Library/Laboratory Helping in
file movement, Opening & Closing of locks of the
office/Library/laboratory rooms, Cleaning of
Equipments/Fixtures  of  offices/Laboratories,
Security Duties, Devoted discharge of duties to any
other work assigned by the Sectional Head/HOD

Discharge of duties to other works provided by the
Sectional Head/Head of the Department.

Execution of work/helping assigned for the
Administrative/Academic/Examination

10

Any specific contribution you made to the
integrated development of the University

Signature of Employee
Date:

(P.T.0.)




Report of the Reporting Officer:
(Head of the Department/Section Officer or equivalent)

(Expected by Staff, Efficiency in discharge of specified work, Awareness of duty
discharge, laboriousness, initiative in action and dedication, Relation with affiliates etc
include the points, Numerical Grading (1 to 10) provided in a paragraph, which is
possible in serious form, in the sentences).

Numerical Grading : Assessment of Work Output = 40%

Assessment of Personal Attributes = 30 %

Functional Competency = 30%

(Reference: DoPT 0.M.21011/2005-Estt(A)(pt-1I) dated: 14th May 2009 and even No. letter dated: 23rd July 2009)

Report of the Revising Officer



